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1.0 INTRODUCTION:
Anger is a natural and mostly automatic response to physical or emotional pain. It can be triggered by other emotions, such as feeling rejected or threatened or experiencing some type of loss. Anger doesn’t occur in isolation but is preceded by feelings of pain. Because of this, it is often characterized as a second-hand emotion.
However, many people, especially, in the business organizations and societies fail to clearly differentiate from Anger, Thoughts, and Social Behavior and the benefits of coping with anger. As a result, some employees and managers in our community do not even know the role of the benefits of coping with anger within a given society.
This paper will therefore explore a clear benefits of coping with anger aspects in order to help people living in society, business, and church organizations understand their management and leadership roles. In specific, the paper will introduce and examine meaning, functions, characteristics and benefits of coping with anger behavior in societies as well as in organizations evaluate its distinctions, relationships, and applicability at different levels of anger management of management in organization, and analyze how anger contribute to a success of organization. In addition, the paper will enumerate the effects of ineffective management of anger in organization or society.
I have organized this paper into five main sections. The first and second sections are overviews of the concepts of benefits of coping with anger respectively. Third section covers possible benefits of coping with anger. The last two sections are general discussion and conclusion.
In the overview of the benefits of anger management concept, we will be strictly looking at the meaning, functions and characteristics of benefits of coping with anger in the societal context. Likewise, in the overview of how benefits of coping with anger concept, we will focus on Anger: A Substitute Emotion. In the discussion section, I will summarize what a manager or reader can learn from the meaning and functions of both anger and emotion presented in the first two sections. In the last section, I will conclude my argument that there are benefits of coping with anger and some disadvantages if not properly managed can destroy society. This essay, however, will focus on the benefits of coping with anger in the context of society. 
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2.0    OVERVIEW OF THE BENEFITS OF COPING WITH ANGER CONCEPT
The concept of benefits of coping with anger is comprehensive and covers almost all aspects society (Psychology of Anger, 2025). However, this section will provide an overview of the benefits of anger concept merely in terms of the meaning, definition, functions and characteristics. 
2.1   MEANING OF ANGER
In practical perspective, the word ‘anger’ may literally take a meaning of a noun a strong feeling of annoyance, displeasure, or hostility. Biblically, anger is a passionate and active response of the entire person to a real or perceived wrong. Anger is a God-given emotion of displeasure. Anger expresses that I am against that and take an active stance to oppose something that I determine as both important and wrong. https://www.thebridge. It is state that affect a person and people as well if not well managed go a long way to affect societies or organizations.
2.2   FUNCTIONS OF BENEFITS OF COPING WITH ANGER MANAGEMENT
The full meaning can be associated with as a strong feeling of annoyance, irritation, hostility, and even antagonism. The anger definition encompasses this spectrum of feelings that can manifest in various, but typically negative, ways. https://study. Com. As a noun, it refer to a state of annoyance and hostility. There are number of definitions of anger from various authors, writers, and sources. However, in our case, we shall look at a few ones that viewed anger issues in the context of society. They are as follows:
· Anger issues can be defined as habits of uncontrolled anger that can escalate into verbal or physical violence. https://study. Com
· Anger is a strong feeling against someone who has behaved badly, making you want to shout at them or hurt them. https://dictionary.cambridge
· Anger is a emotion characterized toward someone or something you feel has deliberately done you wrong. Anger can be a good thing. It can give you a way to express feelings, for example, or motivate you to find solutions to problems. But excessive or uncontrolled anger can cause problem to a person or society.
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· excessive or uncontrolled anger can cause problem to a person or society. https://www.apa.org.
· Anger, also known as wrath, Roth, Rath or rage, is an intense emotional state involving a strong, uncomfortable and non-cooperative response to a perceived provocation, hurt, or threat.https://en.wiki.org. Looking at the above definitions, there are four main elements of Anger to take cognizance of (Psychology of Anger. 2025).
Looking at the above definitions, there are four main elements of anger to take cognizance of (Psychology of Anger. 2025):
(a)  First, anger is a natural and mostly automatic response to physical or emotional pain
(b) Second, anger doesn’t occur in isolation but is preceded by feelings of pain. Because of this, it is often characterized as a second-hand emotion.
(c) Third, pain alone is not enough to cause anger. Anger occur when pain is combined with some anger-triggering thought that can be managed.
(d)    Four, anger is a God-given displeasure hidden in all mankind which needs to be managed      at all times for a maximum good of society.
2.3    CHARACTERISTICS OF BENEFITS OF COPING WITH ANGER MANAGEMENT
In view of the above elements, we may conclude that anger is a God-given systematic practice of society involving human beings to manage for a harmonious and conducive society. Even to make use of people and resources to carry out the four basic functions mentioned above in order to achieve specific objectives or goal in the organization or society.
2.3.1 A SUBSTITUTE EMOTION
Anger can also be a substitute emotion, as some people make themselves angry so that they don’t have to feel pain. For some, it feels better to be angry than it does to be in pain, and this may be a conscious or an unconscious defense mechanism.
2.3.2 ANGER CAN TEMPORARILY PROTECTION
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 While some may get angry to do their worst in life situations, anger can be a temporarily protection for someone from having to recognize and deal with painful feelings. Making yourself angry can help you to hide the reality that you fine a situation frightening or that you feel vulnerable.
2.3.3 ANGER PROVIDING A GOOD SMOKE SCREEN FOR FEELINGS OF VULNERABILITY
In addition to the above mentioned characteristics of benefits of coping with anger within a group or society, geared to providing a good smoke screen for feelings of vulnerability, becoming angry also creates feelings of righteousness, power, and moral superiority that aren’t present when someone is merely in pain. Dr. Brindusa Vanta, MD, says, “Anger is not classified as a mental disorder in the DSM-5. It’s a normal human emotion and in many cases, isn’t harmful. However, uncontrolled and destructive anger can lead to various health issues. Whether someone’s anger is a problem often depends on whether or not other people agree with them that their anger and the actions they take in the name of their anger are justified.
2.3.4 ANGER AND ANGER MANAGEMENT
Angry people often feel their anger is justified. However, other people don’t always agree. The social judgment regarding anger creates real consequences for the angry person. An angry person may feel justified in committing an angry, aggressive action, but if a judge or jury of peers don’t see it that way, that angry person may go to jail. If a boss doesn’t agree that anger expressed toward a customer is justified, it can result in the loss of job of employee. If a spouse doesn’t agree that anger was justified, a marriage relationship may have problems. A well understanding of a situation coupled with sound judgment of actions may leads to proper management of anger to avoid unnecessary conflicts within societies.
3.0 HOW DOES THE BENEFITS OF COPING WITH ANGER WORKS
Pain alone is not enough to cause anger. Anger occurs when pain is combined with some anger-triggering thought. Thoughts that can trigger anger include personal assessments or assumptions regarding a situation that make a person think someone else is attempting to hurt them. In this sense, anger is a social emotion. Your anger is typically directed toward a target, even if that target is yourself. Feelings of pain combined with anger-triggering thoughts motivate you to take action, face threats, and defend yourself by striking out against the target you think is causing you pain. 
3.1 IDENTIFYING ANGER AND ITS TRIGGERS
Pain alone is not sufficient to cause anger; it is the combination of pain and anger-triggering thoughts that ignites this emotion. The connection between anger and underlying feelings like hurt or fear is pivotal. Anger frequently serves as a protective shield, masking deeper 
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 vulnerabilities. These underlying feelings may include hurt from rejection or loss or fear stemming from threats to one’s well-being or security. By recognizing the role of these underlying emotions, individuals can better understand the roots of their anger. This insight aids in identifying triggers and facilitates a more empathetic approach to self and others when anger arises. In this sense, anger is not just a social emotion with a direct target but also a complex interplay of thoughts and deeper emotional undercurrents.
3.2 ACKNOWLEDGING THE ROLE OF TRIGGERS
Acknowledging the role of these triggers and underlying feelings is a step toward more effective anger management, allowing individuals to address the root causes of their anger rather than merely its manifestations. Anger is also a critically important part of what might be called the self-preservation and self-defense instincts. People who are incapable of standing up for themselves. It is important than that people learn how to express anger appropriately. People need to learn healthy and socially respectful ways to express anger feelings, and to not to let anger get out of control to the point where it negatively affects relationships, employability and health. 
3.3 BENEFITS AND COSTS OF ANGER: SOCIAL, EMOTIONAL, AND HEALTH
Anger is a fundamental emotion that everyone experiences from time to time. From a very early age, people learn to express anger by copying the anger behavior they see modeled around them, and by expressing anger behavior and seeing what they can get away with. As our culture has an uneasy relationship with anger expression, many people are brought up to think that it is inappropriate to express anger directly, that it must not be tolerated; that it is always dangerous. Such people learn to distrust anger, to bottle it up and ignore it, to express it only in indirect ways or to use it as a weapon.
Healthy expression of anger is good than hiding it under cover. The idea that anger is dangerous is not without merit. Angry people are capable of great violence. However, while anger can certainly be abused, it is more than a simple destruction force.  
4.0 GENERAL DISCUSSION OF BENEFITS OF COPING WITH ANGER
I have examined the various concepts of anger management by the article in this paper presented in sections and their subsections above. In this section, I will summarize what I have learnt from the meaning and concepts of anger in relation to human behavior and society. Also, I will highlight a contribution of this paper to both present and future managers as well as interested readers in my community and beyond. Finally, I will recommend what current and would-be leaders and managers should do for a success of their business organization.
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 4.1 SUMMARY AND ANALYSIS OF THE BENEFITS OF COPING WITH ANGER
 In the societal context, proper control of anger management as defined in sections 2.2 and 3.1 are continuous processes. The processes are taking place in the group and society context, and making people to achieve organizational objective or goal. The benefits of coping with anger and triggers are both situational, dynamic, and intangible but if not checked can cause destructions to society or group. In addition, proper control awareness of anger management can be use, cannot replace environmental hazards. 
4.2 LESSONS LEARNT FROM ANGER MANAGEMENT
One of the most common questions one might ask is a why God created anger in man. As you may observe in subsection 2.3 and 3.3 above, anger focuses more on making people triggers and its management or managing things and partly leads people to commit evil or good. The things we are referring to are social behavior, thought, emotion, and the psychology of anger coupled its complicated triggers. The people we are referring to, include those involved and entangled with aggressive anger and actions. I learnt that, angry people often feel their anger is justified. However, other people don’t always agree. The social judgment regarding anger creates real consequences for the angry person. An angry person may feel justified in committing an angry, aggressive action, but if a judge or jury of peers don’t see it that way, that angry person may go to jail. If a boss doesn’t agree that anger expressed toward a customer is justified, it can result in the loss of a job. If a spouse doesn’t agree that anger was justified, a marriage may have problem.
Again, I learnt from the article that, pain alone is not sufficient to cause anger; it is the combination of pain and anger-triggering thoughts that ignites this emotion. The connection between anger and underlying feelings like hurt or fear is pivotal. Anger frequently serves as a protective shield, masking deeper vulnerabilities.
4.3 HOW CAN I APPLY THE KNOWLEDGE GAINED TO STUDY BETTER IN AIU? 
All the lessons learnt from this article, would not only remained in head but I will use them to study in the Atlantic International University and beyond my church, community and society around me. Anger operates not only in vacuum but within human and group of people. Coping with anger has taught me to behave well when living within students and lecturers to properly control and manager my anger level at all times.
Again, I will use the knowledge gained in this essay to teach and educate people around me especially, the subject matter on the psychology of anger. The culture of anger cut across human institutions and organizations. For that matter, this paper has help me know more about anger management and how to cope with anger.
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 4.4 CONTRIBUTION OF THE PAPER
The above subsections 4.1 and 4.2 highlighted the coherent relationship between social behavior, thought, emotion, and anger-triggers. This relationship is critical to a success of any business, organizations and institutions especially where people are gathered actions will unfolds symptoms of anger-triggered actions. Understanding of this paper will generally help readers, especially those who are unfairly treaded and unfamiliar with the benefits of coping with anger or who have no awareness about coping with anger.
In specific to my community, this paper, among other things, will provides the necessary understanding of the functional roles of the benefits of coping with anger within society to current and future leaders. On the other hand, this paper provides an insight to the public and private organizations or cooperate social works which involved in business undertakings.
5.0 CONCLUSION
In view of the discussions above, I am strongly convinced to conclude that coping with anger and anger management play a crucial and integral roles in effective management and institutional orientation. 
In addition to the conclusion, I would urge the current and prospective managers and leaders to make coping with anger in their organizations or institutions a top priority in their orientation agenda to prepare worker and the working force formidable in relating to one another without creating organizational or institutional conflicts. Even societies should be conscious of the fact that conflict can become a turn in their fresh. Campaigning and education citizens of coping with anger can help shape societal deviants.  
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