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Question 1 of 10

Multiple Choice Question

Which of the following best describes ethical leadership?

Available Options:

(A) Acting with integrity and fairness ← STUDENT SELECTED ← CORRECT ANSWER

(B) Maximizing profits at any cost

(C) Following all company policies strictly

(D) Delegating tasks effectively

Student's Answer: Option A: Acting with integrity and fairness

Correct Answer: Option A: Acting with integrity and fairness

Question 2 of 10

Multiple Choice Question

What is the primary focus of Corporate Social Responsibility (CSR)?

Available Options:

(A) Improving employee productivity

(B) Enhancing shareholder value

(C) Addressing social and environmental issues ← STUDENT SELECTED ← CORRECT ANSWER

(D) Increasing market share

Student's Answer: Option C: Addressing social and environmental issues

Correct Answer: Option C: Addressing social and environmental issues



Question 3 of 10

Multiple Choice Question

Which of these is NOT a component of business ethics?

Available Options:

(A) Transparency

(B) Profit maximization ← STUDENT SELECTED ← CORRECT ANSWER

(C) Accountability

(D) Integrity

Student's Answer: Option B: Profit maximization

Correct Answer: Option B: Profit maximization

Question 4 of 10

Multiple Choice Question

In the context of corporate governance, what does 'transparency' refer to?

Available Options:

(A) Hiding financial information from competitors

(B) Providing clear and open information to stakeholders ← STUDENT SELECTED ← CORRECT ANSWER

(C) Ensuring all employees have the same salary

(D) Increasing company profits

Student's Answer: Option B: Providing clear and open information to stakeholders

Correct Answer: Option B: Providing clear and open information to stakeholders

Question 5 of 10

Multiple Choice Question

How can companies align CSR initiatives with their core values?

Available Options:

(A) By copying successful initiatives from competitors

(B) By integrating CSR into the company’s mission and decision-making processes ← STUDENT SELECTED ← CORRECT ANSWER

(C) By focusing solely on short-term gains

(D) By outsourcing CSR activities to third parties

Student's Answer: Option B: By integrating CSR into the company’s mission and decision-making processes

Correct Answer: Option B: By integrating CSR into the company’s mission and decision-making processes



Question 6 of 10

Multiple Choice Question

What role does sustainability play in ethical leadership?

Available Options:

(A) It is a secondary concern to profit maximization

(B) It is not relevant to ethical leadership

(C) It ensures that business practices do not harm future generations ← STUDENT SELECTED ← CORRECT ANSWER

(D) It focuses on reducing costs in the short term

Student's Answer: Option C: It ensures that business practices do not harm future generations

Correct Answer: Option C: It ensures that business practices do not harm future generations

Question 7 of 10

Multiple Choice Question

Which of the following is a trend in leadership development?

Available Options:

(A) Focusing solely on technical skills

(B) Embedding ethical decision-making ← STUDENT SELECTED ← CORRECT ANSWER

(C) Prioritizing rapid growth over ethics

(D) Encouraging individualism over teamwork

Student's Answer: Option B: Embedding ethical decision-making

Correct Answer: Option B: Embedding ethical decision-making

Question 8 of 10

Multiple Choice Question

Why is corporate governance important for ethical leadership?

Available Options:

(A) It ensures all decisions are made by the CEO alone

(B) It provides a framework for accountability and ethical decision-making ← STUDENT SELECTED ← CORRECT ANSWER

(C) It focuses on reducing employee headcount

(D) It solely aims to increase shareholder value

Student's Answer: Option B: It provides a framework for accountability and ethical decision-making

Correct Answer: Option B: It provides a framework for accountability and ethical decision-making



Question 9 of 10

Text Answer Question

Discuss how transparency in business operations can enhance corporate social responsibility.

Student's Answer:

Transparency in business operations is a cornerstone of effective corporate social responsibility (CSR), and in humanitarian practice it is equally vital for credibility and impact. In my own
work, leading operation, coordination with various organisation and leading evaluations, transparency means openly sharing policies, practices, and performance data with partners and
communities. This openness demonstrates accountability and integrity, reassuring stakeholders that the organization is committed to ethical conduct and sustainable growth rather than
concealing risks or exaggerating achievements. For example, when we disclose findings from safeguarding audits or evaluation reports, we strengthen trust and reinforce our reputation as a
responsible actor. Moreover, transparency enhances CSR by enabling stakeholders to make informed decisions and hold organizations accountable. In my field, donors and partners assess
whether program strategies align with long term value creation, while communities evaluate whether our actions reflect stated values of protection and inclusion. This visibility reduces the
risk of superficial compliance and ensures that commitments are genuine. Transparency also fosters collaboration with regulators, peer agencies, and local actors, creating shared
responsibility for social and environmental outcomes. Publishing clear accountability frameworks and ethics training requirements allows partners to see how integrity is operationalized
across all staff levels, from CEOs to field officers. Finally, transparent operations encourage continuous improvement in CSR and humanitarian accountability. When organizations publish
clear metrics and progress reports, they invite scrutiny and feedback that drive innovation and higher standards. In my practice, this has meant using evaluation results to refine disaster risk
management strategies and gender mainstreaming approaches, while engaging staff in mandatory ethics refreshers to sustain a culture of responsibility. Communities are more likely to
support initiatives that are openly communicated, and employees feel more engaged when they see tangible evidence of impact. In this way, transparency transforms CSR from a symbolic
gesture into a strategic, measurable practice that benefits both society and the organization itself.

Correct Answer:

Transparency in business operations builds trust with stakeholders, ensures accountability, and allows for better-informed decision-making. It demonstrates a company’s
commitment to ethical practices and can lead to improved public perception and stronger relationships with customers, investors, and the community, thus enhancing CSR
efforts.

Question 10 of 10

Text Answer Question

Explain the relationship between ethical leadership and sustainability practices in a business context.

Student's Answer:

Ethical leadership and sustainability practices are deeply intertwined in the business context, as both emphasize responsibility, integrity, and long term value creation. Leaders who act
ethically recognize that their decisions affect not only shareholders but also employees, communities, and the environment. By embedding sustainability into their leadership approach, they
ensure that operations minimize harm and contribute positively to society. This alignment reflects a commitment to fairness and stewardship, which are central to ethical leadership and
essential for building resilient organizations. Transparency and accountability are the mechanisms through which ethical leadership drives sustainability. Leaders who value ethics disclose
environmental and social impacts openly, preventing superficial “greenwashing” and building trust with stakeholders. This openness encourages continuous improvement and ensures that
sustainability initiatives are genuine rather than symbolic. Ethical leaders also engage stakeholders in decision making, listening to diverse perspectives to design initiatives that address real
needs, such as reducing carbon emissions, promoting fair labour practices, or supporting community development. In this way, sustainability becomes a shared responsibility rather than a
top down directive. Ultimately, the relationship between ethical leadership and sustainability creates resilience and long term success for businesses. Companies led by ethical leaders are
more likely to balance profitability with responsibility, ensuring that growth does not come at the expense of future generations. This approach strengthens reputation, attracts socially
conscious investors, and motivates employees who want to work for organizations that reflect their values. Ethical leadership thus transforms sustainability from a compliance requirement
into a strategic advantage, positioning businesses as trusted actors in addressing global challenges.

Correct Answer:

Ethical leadership involves making decisions that consider the long-term impacts on society and the environment. By prioritizing sustainability, ethical leaders ensure that
business practices do not deplete resources or harm the environment, thereby securing the well-being of future generations. This alignment promotes a culture of
responsibility and stewardship within the organization.
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