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1. Introduction: Rights to work and decent job:

First and foremost, every citizen has the right to a well-paying job, according to the Universal Human Rights Convention 

The law provides for the right of workers to choose a decent job and to be able to earn a living for themselves and their family, and workers are free to join trade unions and another union in the country or area where the union or company operates.

Going back in history, the word 'right to work' was coined by former French-born socialist leader Louis Blanc, in the wake of the social unrest in the world, particularly in Europe. The economical difficulties and the Great Depression of 1846 led to the French Revolution of 1848. Robertson, Priscilla Smith (1952)

Ownership right of private income and property was one of the mainstays of the international community's pursuit of political freedom and social justice, which was opposed to the idea that all wealth was in the hands of a small group of so called landlords and capitalism system. They will exploit, dominate and consolidate wealth alone. This was a violation of the rights of the lower classes of workers.

There was a time when the wealthy groups had only political rights and only had property rights and political affiliations at the time, the wealthy class alone had the right to vote, while the lower class labour did not have the political right to vote.  As a result, people were given the right to work in order to own property, and as a result, the working class became entitled to own property and political rights. Alfredsson, Gudmundur; Eide, Asbjorn (1999)
Although the trade union movement has been around for a long time since the Industrial Revolution, it has been strengthened by the constitution and other laws of the country since the 1917 uprising in Russia.

This was a great opportunity for workers' rights for the first time to become part of the basic human rights enshrined in a country's constitution. This adds to the fact that employment is one of the social welfare issues for which the government has a formal commitment.

Although this was a scam and dishonesty was intended to gain the trust of the people in order to achieve the political objectives of the people to get rid of the capitalism system.

We know that communism is political ideology that then promised to have a system of government based on a common economy run by the central government, which at the time was intended to build a functioning society with shared resources and benefits.

 A small class limited to the rule of the country. This system was called the collective system of social production.

Although the Western ideology believes that hope did not come true, in the communism countries, a small group of thugs took control of the property and looted the national properties.

There are various rights to work, including the rights to work, including Article 23 of the Universal Declaration of Human Rights, which stipulates the right to choose employment. It also requires equitable and fair payment of wages. Employees also have the right to belong to a trade union that cannot be denied.

3.1 International conventions and laws: 

These cover rights in the evidence are the most important human rights conventions including:

The Universal Declaration of Human Rights sets out in Article 23.1. stated: 

    “(1) Everyone has the right to work, to free choice of employment, to just and favorable conditions of work and to protection against unemployment”.

    —– Universal Declaration of Human Rights, United Nations General Assembly

There is also the International Covenant on Civil and Political Rights (CCPR), which stipulates Article 8 prohibits forced labor or forced labor. 

The International Covenant on Economic, Social and Cultural Rights is enshrined in Part III, Article 6: [3]

    “(1) The parties to the Charter now recognize the right to work, including the right to life, liberty and security of person.

    (2) Steps taken by the Regional Parties in the current Charter to achieve the full effect of this right shall include technical personnel and technical guidance and training, policy and techniques to achieve sustainable economic, social and cultural development. effective. productive. working to protect the safety and security of the queue”.

    --Constitution of Economic, Social and Cultural Rights, United Nations General Assembly

The International Covenant on Economic, Social and Cultural Rights (ICESCR), which also covers labor issues, including Article 6, then advocates for labor rights, and calls on governments and employers to make the most of them on a political framework that makes it possible to have the practice of defending the fundamental political and economic freedoms of the private sector.

Article 8 of the same law (ICESCR) states that every employee has the right to the best working conditions, including the health and safety of his or her employees, to receive fair and adequate pay, and to be equal in the workplace.
 First and foremost according to the employee's competences. This article also discusses the right to self-sufficiency and to have time to engage in other personal activities.

Article 8 of the law (ICESCR) also guarantees that workers are free to join and become member of unions. In addition, trade unions have the right to operate freely or to defend the rights of other members or non-members.

Article 5 of the Committee on Economic, Social and Cultural Rights also explains some of the barriers faced by people with disabilities to work and enjoy their right to work under the general law of ICESCR. 

This encourages people with disabilities to be prevented and monitored for any disruptions to work, as well as to ensure that those with disabilities find suitable employment that can be competitively challenges and competent to pay special attention to and treat these disrespectful people. 

This convention called to protect them from racism and discrimination in the workplace and to their administrative rights. 

This requires that they have access to transport to and from work, and that people with disabilities can also join and become members of trade unions, which should always be consulted by a trade union representative who will address their concerns and interests. 

The African Charter on Human and Peoples' Rights also recognizes rights, emphasizing terms and conditions, i. .. the team. Article 15, says.

“Everyone has the right to an effective remedy by the competent national tribunals for acts violating the fundamental rights granted him by the constitution or by law”.

    - African Charter on Human and Peoples' Rights, African Union.
It also defines employment rights Article 32 of the Convention on the Rights of the Child (CRC), which recognizes that children have the right to be free to work, which may not affect their education or develoment. This law also requires governments to set a minimum age for work, which is limited by working conditions and working hours, as well as encourages the use of punitive measures to enforce Article 32 of the Convention on the Rights of the Child.

The 1993 United Nations Convention on the Equality of Persons with Disabilities (Standard Rules) outlines a number of factors that affect and affect the ability of people with disabilities to enjoy the right to work, including: Page | 5

The HRM should be aware of human rights related to employment, including the right of persons with disabilities to have access to appropriate employment that protects and respects their rights. they need to be given special attention and the care they need.

Article 1 of the Disability Act provides for the needs of persons with disabilities, and Article 3 supports the promotion of services that maintain the independence of persons with disabilities and to facilitate the implementation and use of persons with disabilities. 

The  Article 4 states that a person with a disability working to ensure that both physically and mentally, people with disabilities also have the right to access the information they need and to strengthen relationships with people with disabilities. Article 5 provides for labor rights and Article 7 provides for the training of workers.

According to Article 26, people with disabilities have the same rights as other non-disabled people in terms of employment opportunities and a comfortable life. The same article prohibits employment discrimination for the disabled, and encourages people with disabilities to work to earn a living

Article 27 of the Convention on the Rights of Persons with Disabilities specifically addresses the right of persons with disabilities to appropriate employment. This article first encourages governments and organizations to recognize that people with disabilities have the right to a suitable job, which means that they should not be discriminated against in the workplace where they have the same rights to work with others. They also have the right to live freely and have chosen or accepted their way of life. 

It is also appropriate under Article 27 of the Convention on the Elimination of all Forms of Discrimination against Women to promote business and entrepreneurship and to pursue business opportunities in order to generate income. 

It is also recommended that the government encourage the employment of people with disabilities in government agencies. It is also important to improve access to jobs for people with special needs, as well as suitable accommodation

The same article states that in the workplace there is a work environment enjoyed by people with disabilities, and this article encourages the government to enact legislation to promote employment for people with disabilities, and other measures that the government needs to take to protect workers' rights focused people with disabilities.

It is important that people with disabilities have as much independence and potential as possible, and calls on countries around the world to provide comprehensive care and rehabilitation services in the areas of health, employment and education.

Article 29 stipulates that persons with disabilities be empowered and encouraged to participate equally in politics and public life, including the right to vote, to be stand as candidate to hold an office.

3.2 Concept of Decent work: 

Decent work is employment, which is respecting the basic rights of the employee, which relates to the employment and wage aspects of the employee having all the rights and benefits of the employee assigned to international, regional treaties and other national or local policies and legislation.

Decent work is one that required to be applied to both the formal and informal sectors. Every job regard less of formal or informal, desires to be applied to the international standards we have outlined above, which are designed to improve the person for whom the employee and their family are responsible.

Having a decent job means earning an income that meets your basic needs such as able to pay the rent and other bills, adequate nutrition, clothing for yourself and your family, and other rights to health care, educational advancement , peace, recognition and self-confidence and respect for the individual and his or her community.
Having decent job also requires responsibilities and accountabilities that the individual fulfill his /her assigned duties and fulfill the responsibilities and commitments made in connection with his / her responsibilities and that he / she is willing to work independently as well as with another team, and has a good relationship with his/her supervisors and managers.
According to the International Labor Organization (ILO), decent work involves creating productive employment opportunities that provide equitable and available sources of income, safety and security in the workplace and the protection of family rights, and creating optimism about personal and social integration. 

The freedom of people to be able to express their concerns, and to organize and participate in decisions that affect their lives and equal employment and economic opportunities and access to social services required.
The vision and political objectives of the ILO are described and accepted around the world, and it is a productive work for women and men on issues of equality, freedom, security and human dignity.

Decent work is associated with the opportunity to find an effective and productive job that generates a fair income, and provides for the safety of the workplace and the protection of employees and their families.
3.3 The elements of decent work are:-

· Job Creation - Everyone has the right to access by the employment opportunities for  competent a decent work that he apply for it to challenge his or her current unemployment circumstances.( UNDP, 2019).

· Labor rights: Employees should have the right to work in a fair and equitable manner, such as receiving the minimum wage. Employees' rights include the right to favorable conditions, vacation, 8-hours workday, without discrimination and adequate compensation and benefits for the lives of them and their families, and others who they are responsible for.
· Social protection - all employees must have work-related conditions that are physically, mentally and emotionally safe and sound. The employee must have adequate free time and rest and the employees are entitled to benefits such as health care, pension, parental leave and many more.
· Social dialogue - Workers should be able to exercise democracy in the workplace through their trade unions and discuss their working conditions and national and international employment and development policies.
As a result, he above-mentioned dreams come true in the form of personal experiences, and it also enables and leads to social integration. It gives people the freedom to express themselves.

In addition, communities are more organized and involved in decisions that affect their lives, and it provides and guarantees equal employment opportunities and is treated in a way that is fair to all.

Work is essential for the betterment and development of the society, in addition to ensuring that the employee and his family earn a living, and the work can also lead to greater economic, social, and professional development, their families and the communities in which they live.

 We can say Work is a symbol of personal dignity, family stability, and peace in society. UN Commission on Social Development 2008)

Decent work is essential to efforts to alleviate poverty in the troubled world, and it is the best way to achieve equitable, inclusive and sustainable development in all countries, which can lead to the desired development.

Jobs in the world and in societies are very diverse, and the international community, wherever they are, needs to find income-generating jobs, and especially in high-risk societies. So not only if there a need for efficient and quality jobs that meet the needs of the staff.

Efficient jobs must have the quality and care of the required staff, and such jobs should also be open and accessible to all communities, people should be employed equally and fairly, as well as job rewards and they must be equal and equity. 

If the community feels unequal, racist and discriminated against in the workplace and other social issues there is a sense of frustration and strong anger, which can create social grievances that can lead to upheaval and instability, and widespread political turmoil.

The expansion and dissemination of efficient job opportunities has made it necessary for the vision of globalization to be inclusive and based on equality and justice.

It is also important that from an economic point of view the work is efficient, productive and competent and ready for market competition and that it strives to be successful in order to succeed in its service or business provided by the organization.

Since then it has to do with the utilization and conservation of natural resources and the thinking and preservation of the future environment, with a focus on women and men working in a productive and tax-paying society to create a vibrant and self-sufficient society equal to its disadvantages and advantages.

3.4 Sustainable Development Goals  in 2030
In 2015, a major summit took place in New York, USA of world leaders and scholars came together to discuss issues related to the world development goals and achieved 17 global development goals, which including target related decent work and economic growth. 
You can see from this global development goals perspective that workers have the right to have a decent jobs, and it has been linked to economic growth that can have a huge impact on income and productivity, which when the economy grows can create productivity that can lead creating more efficient and productive jobs.
Seven years on, progress has been made, but much remains to be done and the goals are far more important than previously thought. The problem with climate change, make sure no one is hungry are all Human rights issues to be respect.

The Extreme poverty to be eliminated in the world. The magnitude of the problem can be overwhelming, but the Global Goals (also known as the Sustainable Development Goals or SDGs) are solutions to the above problems that need to be addressed by the international community and their leaders.

In order we do not deviate from the subject of this book regarding impact HRM policies on job satisfaction.  We are all aware that every worker has the right to a decent job that protects the rights of the workers and to receive the compensation and benefits that he or she needs.

The economic growth of the world is becoming more active and powerful in the world we live in. This is one of the most important factors in ensuring financial development, which can create a more decent jobs and complete financial development while ensuring that they do not have a negative impact on the environment in which we live.

It is also significant that we focus on protecting the rights of workers, and at the same time ban all forms of child labor.

It is also important to encourage and promote job creation through bank financing and the use of other financial services, which should focus on ensuring that everyone receives the benefits of innovation and productivity that can lead to increase demand for employment and easy access to the labor market.
Everyone can contribute to achieving the Global development Goals 2030. Use these twelve goals to create actions that contribute to decent employment and sustainable economic growth, which highlights goal 8 of the target.

3.5 Goal 8: Decent work and economic growth

Goal 8.1

Sustainable economic Growth

To support the economic development of each individual in relation to national conditions and in particular an annual GDP growth of at least 7 percent in less developing countries.

Target 8.2

Diversity, innovation and economic product development

Seek to achieve high levels of productivity or income through diversity, technological innovation and innovation, including a focus on high value added functional components.

Goal 8.3

Developing policy support at work

Issues related to job creation and business development and development-oriented development policies that support productive activities, efficient job creation, entrepreneurship, innovation and production and encourage the planning and growth of small and medium-sized enterprises; including access to financial services.

Goal 8.4

Promote food and productive resources

By 2030, structurally improve the efficiency of global resource use and production and strive for a balance between economic growth and environmental degradation, according to the 10-Year Program for Sustainable Consumption and Production, with developed countries leading the way.

Target 8.5

Full time employment and decent work with equal pay

By 2030, there will be full and productive employment opportunities for all women and men, including young people and people with disabilities, and equal pay for the valuable work done by the worker.

Goal 8.6

Youth Employment, Education and Training

By 2020, the proportion of young people without work, education or training will have decreased significantly.

Goal 8.7

ALL modern slavery, child trafficking and child labour

Take immediate and effective measures to eliminate forced labour, end modern slavery and human trafficking, and crack down on the abolition of the worst forms of child labour, including the recruitment and exploitation of children, and by 2025 - End all types of child labor .

Goal 8.8

Protect Employer rights and remote safe work environment

Protect labor rights and promote a safe and healthy work environment for all workers, including migrant workers, especially migrant women, and those at high risk.

Goal 8.9

Developing Benefits and Existence of Tourism

By 2030, design and implement policies to promote sustainable tourism that create jobs and promote local culture and productivity.

Goal 8.10

Strengthen the capacity of domestic financial institutions to encourage and expand access banking and financial services for all.

3.6 Impact HRM on Covid 19 Epidemic:

It has had a huge impact on the world in terms of economic development and the devastating effects of Covid 19, which has affected millions of people, caused death of millions people around the world, while many more have fallen ill and some have risked their lives.

Although vaccines and other treatments to treat and prevent the virus have been developed in recent years, it is clear that the virus has always been causing the disease  changes and new species are emerging that need to be tested and understood. UN Corono virus ( 2022)
So this issue of Covid 19 virus risk has had a huge impact on economic growth, investment and job creation. As a result, many decent workers have been affected by the measures taken to control the disease, and a lockdown has been imposed to prevent people from leaving and going to work in their homes, resulting in more workers being released  and sent to their homes. 

Mean while others have been told to work in their own homes, and this has come to be known as remote or virtual employment, which means that a person can work online or on virtual without going to the workplace or office of the company he or she works for.

This has led to economic domination and inflation, and reduced wage employment. As a result, income inequality has raised and poverty and hunger have been increased.

According to a report released by the World Bank in early 2022, the world's economic growth is expected to slow for example in the last year by 5.5% in 2021,  the World Bank predicts lower economic growth in year in 2022.  Besides the economic growth is estimated of 4.1% by 2023. Economists predict that economic recovery will be at a slower pace and that it will take time for the world to recover and the devastating effects Covid 19 will take some time to recover fully.
The rapid spread and variability of the virus causing covid 19, Omrican, Delt etc and some people predicted more dangerous diseases to come in the coming years. This indicated that in the near future it will be difficult to control and address the recovery of the global economy depending on funding for new projects and job creation. In addition, there has been a sharp decline in the major economies, including Europe, the United States and China.

It is also a challenge for developing countries, where economic growth and recovery are too low, that they are unable to support their own economies, especially both public service providers and the private sector. 

As a result, issues remain unresolved, with no political solution, and no time for governments to grow their economies. This has led to persistent inflation, economic pressures, declining trade activity and very low market volatility, further complicating matters.
3.7. ILO forecasted for labour reduction 
The International Labor Organization (ILO) has announced a reduction in its forecast for the labor market recovery in 2022, with a forecast of a global labor forecast of 52 million full-time jobs. That has completely dropped from that forecast since 2019.

And the ILO predicts that by 2021 there will be a loss of 26 million full-time jobs.

While this latest forecast is different from previous ones and is a breakthrough in the 2021 situation, it appears that the working conditions are 2% less than the number of conditions created in the international years worked before the disaster. , which is a detailed report from the ILO's global work on social trends 2022 (WESO Trends).

 Global unemployment is expected to be above the pre-crisis level pre covid 19 and will continue to decline until 2023. The global unemployment rate by 2022 is projected to be 207 Million people, compared to 186 Million in 2019. The ILO report also warns that the impact of employment is far-reaching predictions to be made.

This is due to the fact that many people lost their jobs or were forced to resign in 2022 due to the circumstances of the Covid 19 catastrophe that affected the world economy and the employment of people in need in the world around us. The global employment participation rate is projected to be 1.2 points lower than predictions made in 2019 statics.
Forecasts related to job declines then define covid 19 differences, and how Delta and Omrican have a measure of world labor in the workplace, and without specifying the best forecast for the future of the disaster and its potential negative impact on global labor. 

The WESO Trend report warns of the wide range of effects that these problems can have on jobs around the world and on labor groups operating in different parts of the world. These issues are affecting the economy and the lives of workers in every society in the world, regardless of their status.

The effects of this can last a long time and are likely to wait for many years to be resolved, which could have long-term implications for employee participation or the creation of future job opportunities that could result in financial hardship for the employee family, community, and the whole nation. That requires nations to consult and make decisions to address these challenges and finding solutions for it.
The impact of the difficult times we have just described is felt in the labor markets of all the governments around the world in which we live in. But governments and regions around the world may have the same problems and effects, but they differ in the ways in which they can be seen and deal with worldwide.

European and North American regions appear to be slowly recovering, with governments leading the way in recovery, while South Asia and Latin America are showing very lowering and concerns of signs of recovery.

 The recovery seems to be gaining momentum in high-income countries, while middle-income countries are showing very low or poor recovery.

However, there is a growing sense of responsibility in developing countries, which have been hit hard by the crisis, which has led to economic hardship and poor employment.
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